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KOMIIAHUSHBIH CASICATHBI INIOJIUTUKA KOMIIAHUHA \J COMPANY POLICY STATEMENT
"ITerpoKasakcran" Komnanusce! Kasakcran | Komnanus «lletpoKasaxcran» saBmiercs omHodt u3 | “PetroKazakhstan” Company is one of the leaders

Pecry6nuKacsHBIH MyHaii-ra3 CeKTOpPBIHAAFBl JKETEKHIi
KoMnaHusnapaslH Gipi Gonein Tabeutagsl. Kommanus e3
kei3MeTiH  KasakctaH Pecrny6nMkachbiHBIH — aymarbiHAA
JKy3ere achlpajibl XoHE MYyHall MeH ra3fibl CaThll alymbl,
Gapnaynpl, a3ipneydi xoHe OHAIpYAi, cOHAai-ak MyHail
MeH MyHa# eHiMuepiH KkaiHTa eHAeymi jxoHe eTKi3yai
KaMTHAbL.

KoMnaHusHeIH Kayincizzik, eHbeKkTi xKoHe KopluaraH
opraHsl Kopray (OynaH opi - KEKOK) canacklnaarsl
CTpaTerusnbik 6achIMABIKTApEI:

e OapbiHIIa MYMKIH KeJeMIE KYMBICKEPIEPAiH
JCHCAyNBIFBIH  C€aKTay, oOJapAblH  Kayincizgirid
KaMTaMachl3 €Ty )KoHE KOpllaFaH OpPTaHbl KOPFay;

MMIMpYIOWKX B HedTerasoBoM cekrope PecrmyGnuxu
Kazaxcran. Komnanus OCYLIECTBNAET CBOIO
JeATeNIBHOCTh Ha TeppuTopuK Pecnybnuku Kazaxcras, u
BKJIIOYaeT NpuoOpeTeHue, pa3Benky, pa3paboTKy H
no6eruy HedTH W rasa, mepepaloTKy W peajH3aLHIO
HedTH U HedTerpoOAYKTOB.

CrpaterndeckuMd npuoputeramMu Komnanuu B
obnactu  Oe3omacHocTH, OXpaHEl Tpyda H
okpysxatoieit cpenst (aanee - BOTOC) sBnstorcs:

e obOecnmeuennme 0Oe3omacHBIX H  3I0POBBIX
yCIOBHH Tpyda pabOTHHKOB, OXpaHa OKpYXKaroLlei
cpeJbl B MPaKTHYECKH BO3MOXHOM 00beMe;

® CTpeMJICHHE K HYJEBBIM [OKa3areiaaM IO

in the oil and gas sector of the Republic of
Kazakhstan. The Company performs its activities
in the territory of the Republic of Kazakhstan and
covers acquisition, exploration, development and
production of oil and gas, refining and sale of oil
and refined products.

Strategic priorities of the Company in the

area of health, safety and environment
(hereinafter - HSE) are:

e provide for employees’ healthy and safe
working conditions and natural environment
protection as far as reasonably practicable;

e pursuit to achieve injury, accident and

® )KapaKaTTaHy, anaTThUILIK JKOHE KOpIUAraH | TpaBMaTH3My, aBapMHHOCTM M  3arpasHeHuio | environment pollution free performance;
OPTaHBIH JIaCTaHybl GoiibIHIna HOJOIK | okxpyxaromeil cpelbl; .
P e PYHaIOUe cpen e integrate HSE standards and best
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KOpCeTKIlITepre YMTHLIY;

e KommanusHelH OusHec-npouectepine KEKOK
CTaHAApTTaphIH JKoHE Y3/iK TaxipubesepiH eHrisy;

e Taburu pecypcrapra YKBINThI
TYPaKThl laMy KaFHJaTTapblH YCTaHy.,

Kapay JxoHe

KoMnaHusiHEIH JKOFaPbI 0acCIIBLIBIFbI
TemeHjeriepai MiHaeTine anagbl:
e KEKOK CaJlachIHJAFhI KOJIAaHBIIATHIH

3aHHaMajblK JoHE KOMIIaHWs e3iHe Kabplijarau
e3re Jie TAIANTap MEH MiHAETTeMeNepi OpbIH/aY;

® OKYMBICKepiep apacbIHJa OHApiCTIK
KapaKaTTaHyxbl, KOHE KOpLIaFraH OpTaHbIH
nacTaHybIH alJbiH ay;

® O KYMBICKEpIEp/iH, MepairepiepaiH,
TYPFBIHAAPABIH  OEHCayJbIFl  KOHE  KOpluaraH
OpTaHBlH MeH Kayincisgiri yimiH Teyekenmepai
colikecTeHaipy, Oaranay KOHE asafity

6ackapy; KEKOK 6oiiblHIIa KbI3METKEpIEpPre XoHE
onapAblH eKinepiHe keHec Gepy XKoHe KaTbicy ;

e KomnanusHelH KEKOK kepcetkimrepi 6oitbiHina
aKIapar anMmacy >KYPTIIBUIBIKIIEH;

e Kommnanusagarel KEKOK MozenueTiHiH TuicTi
JeHreiiH ycTam Typyra apHalFaH pecypeTap;

e KEKOK O6Oackapy xy#eciHiH TONBIK KbI3MET
€TyiHe KoHe OHBIH KepceTkiluTepi Y3AiKCi3
XaKcapTyFa KaXeTTi KoplapAbl KAMTaMachkl3 eTy;

e KEKOK ©6ackapy xyieciHiH TOJBIK KbI3MET
eTyiHe jKoHe OHBI YHeMi jaKcapTy YLIiH pecypcrap
’9HE OHBIH KepceTKilnTepi.

HET'I3TT KAFHIAJIAP:

1. KEKOK Tajantapbel — ke3 KenreH IUelliM
Kabbuiaynarsl 6acbIMAIBIK,

e BHeJpPEHHe CTaHIAPTOB M JYULIMX IIPAKTHUK IO
BOTOC B 6usnec-npoueccel Komnanuu;

e QepexxHoe OTHOLIEHHE K
pecypcaM M IIPHBEPXKEHHOCTH
YCTOHYHBOrO pa3BUTHS.

[PHUPOIHBIM
NIpHHLUIIAM

Bricuiee pykoBoacTeo Komnanun Geper ua ce6s
o0s13aTebecTBA 00ecneYnBaTh:

® BBLINOJHEHHE IPHMEHUMBIX 3AKOHOHATENBHBLIX
M [po4HX, NpHHATBIX Ha cebs Komnanued,
TpeboBaHuit U obsa3arenscts mo BOTOC;

® [pexylpexJaeHHe NIPOU3BOJACTBEHHOIO
TpaBMaTu3Ma cpeiu pabOTHHKOB M 3arps3HEeHHs
OKpYyXatolueil cpensl;

L I/IIleHTI/I(bHKaLIHlO, OLIEHKY H CHHXXCHHE
PUCKOB JAJ1 300POBbA H 0e30MmacHOCTH
pa60THI/IKOB, MoApPAAYHUKOB, HAacECJICHUA H

OKpY>Xarolueit cpensl;

®  KOHCYJIbTUDOBaHHE U yuyacTHe PabGOTHHKOB H
ux npexacrasuteneit B Bonpocax BOTOC;

e obmeH uHboOpManuelli 1o  IOKasaTENAM
BOTOC KoMnauuu ¢ 0011eCTBEHHOCTBIO;

®  pecypchl [ NOAAEPKAHUA JOJDKHOTO YPOBHS
kyneTypsl 1o BOTOC B KoMmnanuu;

®  pecypchl st HOJTHOLIEHHOT O
(GYHKUHOHMPOBAHHUSA M IIOCTOSHHOrO  yJIy4YIIEHHS
cuctemel ynpaeiaeHus BOTOC u ee nokasareneii.

PYKOBOJAIIHUE IMPUHITUIIBI

1.  Tpebomanus no BOTOC — npuoputer mnpu
NPUHATHH 11000ro pelieHus.

practices into the business

processes;

Company’s

e commit to environmental friendliness and
sustainable development principles.

The top management of the Company is
committed to provide for:

e compliance with applicable legal and
other HSE requirements and obligations to
which the Company subscribes to;

e prevention of occupational injuries
among the employees and environmental
pollution;

e identification, assessment and reduction
of the risks to health and safety of the
Company employees, contractors, the public
and environment;

e consultation and participation of
employees and their representatives in HSE
issues;

e communication with public and society
about the Company HSE performance;

e resources for maintaining of the required
level of HSE culture in the Company;

e resources for the full functioning and
continuous improvement of the HSE
management system and its performance.

GUIDING PRINCIPLES

1. HSE requirements shall be a priority in
all decisions made.

e
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2. Kayincis xyMbIC icTey — XyMBICKA JKanaaynarsl
KaKeTTI Tajall.

3. JKywmbickepnep e3nepiHiH eHOek KbI3MeTi
OapeicblHoa  XKyMmbic  OepyuiiHiH  akrinepinzge
6enrinenren  KEKOK rtananrapeiH Oinyre skoHe
OpBIHZAYFa MiHJETTi.

4. KoMnaHus e3
COHJaii-aK

KbI3MeTiH Oarajnay KesiHge,
AKYMBICKEpIepi BIHTATaHJBIPY
KOHiHAeri KoMnaHusHbIH 6apibIK
Oarmapnamanapeinga  kymbickepiepniy  KEKOK
OoltbIHIIA KepCeTKIIITePiH eckepyre MiHAETTI.

5. Kommanus e3 xymeickepiepine KEKOK
OOfbIHIIA  OKBITYABl  YCBIHYFa  MiHAeTTI, ai
AKYMBICKEpJIEp 3aHHamMa TalanTapblHa  Colikec
KEKOK O6otiipiHina ocelHmait OKBITY MeH Oimimui
TEKCEpYLEH 6Tyre MiHAETTi.

6. Dbapnbik neyreii AKyYMbICKepepi o3
naya3bIMIbIK ekinerTikrepi weringe KEKOK-ToIH
TaJlanTapelH CaKTayra Tikeseit ’kayarnTsl.

7. Bapnsik nenreii 6acmbinapsr KEKOK 6GofiniHia
ayIUTTEpre >K9HE TEeKCepyJiepre eKe KaThiCyNaphbl
KaXeT.

8. Dbapmbik neHreitperi Hacusiiap,
KbI3METKepJIEpPMEH Oiprnecin, KYMBIC
OpBIHJApbIHAFbl KayiNTi aHBIKTayFa, TOyeKeaepai
Garanayra xoHe OaKplnayra KaTbICyFa MiHJETTI.

9. Bapneik Kayinrep ic xy3iHne MyMKiH 6onaTeiH
KeJIeMJE YaKThUIbI )KOHBUTYbI Kepek.

10. Bonaran 6GapiblK OKUFanap MeH aNeyeTTi KayimnTi
xKarjaifinapapl eckepy, Teprey, Tanjay KoHeE
OJIapIbIH CalJaphl XKOUBLTYbI KEpPEK..

11. Mepgirepnix
KEKOKG6oitsinma
KOJJAHBUTY — THIC.

yiieiMaapaely — GackapyblHza
OipbiHFait CTaH[apTTaphbl
BOTOC OoiibiHIIa KBI3MET

2. PaGorate ©OezonacHo — oOs3artensHoe

ycJIOBHe NpH HajiMme Ha paboTy.

3. PaboTHuKK 00s3aHBl 3HAaTh, U BLINOJIHATE B
cBoell  TpyHOBOH  JAeATeNBHOCTH  TpeboBaHHA
BOTOC, ycraHOBIEHHbIE aKTaMU PaGoTOaTEN .

4, Komnanus o6s3aHa y4uTBIBATHL NOKa3aTeNH
no BOTOC pabGotHuka T1nIpH OLEHKE €ro
JIeATeNBHOCTH, @ TakK JX€ BO BCeX Mporpammax
KoMmnanuu no nmoompeHnio paboTHHKOB.

5. Komnanus obs3aHa [IpeJOCTaBIATh
obyyenne no BOTOC ceoum paboTHukam, a
paboTHUKU 00A3aHBI IPOXOIUTE Takoe o0yueHHe H
nposepky 3HaHuil o BOTOC, B cOOTBETCTBHM C
Tpe6OBaHUAMHU 3aKOHOAATENBCTRA.

6. PaboTHukM Bcex YpOBHe#l HecyT MNpAMYIO
OTBETCTBEHHOCTH 3a cobiojeHne TpeGoBaHUM MO
BOTOC B nmnpemenax CBOMX JOJ/DKHOCTHBIX
MTOJIHOMOYH.

7. PykoBoauTenu Bcex ypoBHeH HOJDKHBI THHHO
y4acTBOBaTh B ayAuTax M nposepkax no bOTOC.

8. PyxoBogutenu Bcex ypoBHeH, COBMECTHO C
paboTHHKaMK 00s13aHBI y4acTBOBAThb B
ONpefie]IeHU: ONMacHOCTEH, OLEHKE U KOHTpoJe
PHCKOB Ha CBOUX paboyux MecTax.

9. Bce omacHOCTM  JOMXKHBI  yCTPaHSATBCS
COOTBETCTBEHHO B INPAKTHHYECKH BO3MOXKHOM
obbeMe.

10. Bce rmpouciiecTBHs M IOTEHUHATBHO
OMacHble  CHUTyalldd  JOJDKHBl  YYMTBIBATHCH,
paccnefoBaThCsi, M aHaIU3UpPOBATHCH, a ux
NOCJEICTBUS YCTPAHATHCS.

11. K ynpaBneHHio NOCTaBUIMKAMH  JOJIXKHBI
NpuUMeHsATECs  enuHble  TpeboBanus BOTOC,

ITokazatenu gegtenbHocTH no BOTOC pomxHbl

2. Working safely is a condition of
employment.

3.  Employees are obliged to know and
comply with the HSE requirements, set in the
employers’ acts when performing their job
duties.

4.  Company is obliged to refer to HSE
performance of an employee when evaluating
his/her working performance as well as in all
incentive programs of the Company.

5. Company is obliged to provide HSE
training to employees and the employees are
obliged to pass such training and safety
knowledge assessment as required by the
legislation.

6. Employees of all levels are directly
responsible and accountable for HSE
compliance within their job duties.

7.  Line Management must participate in
HSE audits and inspections in person.

8.  Line Management jointly with
employees are obliged to participate in
hazards identification, risk assessment and
control at their working places.

9. All hazards must be
eliminated as reasonably practical.

10. All accidents/
misses must be reported,
analyzed and dealt with.

promptly

incidents and near
investigated,

11.  Consistent HSE standards shall be
applied to suppliers’ management. HSE
performance shall be considered when
choosing a supplier of goods, works or

JAmae |
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KOpCeTKilTepi  Tayapnapabl, OKYMBICTap MeH | Y4HTbIBaThCA NpH OTOOpE MMOCTABIUMKOB TOBApOB, | Services.

KbISMETTEpAl  JkeTkisywinepai ipikrey —Kkesinze paboT u ycnyr. RELATED CORPORATE POLICIES
eckepinyi Tuic.

CBSI3AHHBIE KOPIIOPATUBHBIE | AND PROCEDURES

THICTI KOPIIOPATHUBTIK CASCATTAP | IOJUTHUKHU U ITPOLUEAYPHI . PK Code of Ethical Conduct

MEH POCIMAEP o Konexc nenororo noeseaeHus. .

o  Ickepnik Mines-kyibiK Kogekci. e Comorate  HSE  Folicies  and
o Kopnopatueneie [Tonutuxku u Ilpouemyps! | Procedures.

o  Kopnoparusrik KEKOK cascarrap wmex | mo BOTOC.

KEKOK pacimzep.
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